
Helping IRIS look forward

For the past couple of years, IRIS has relied on 

BrandStorm to deliver continuous design and brand 

support helping them build their brand with ease whilst 

meeting tight deadlines. 

From white-papers and internal comms to new 

product launches and promotional work, BrandStorm 

works closely with their internal marketing and design 

departments to ensure everything produced is on brand 

and to the high standards they expect.  

It is like having an extension of the 
team, they understand the brand and 

the deadlines and can work with you to 
achieve results.

The flexibility working with BrandStorm 
brings means projects can be briefed in 
at any time and added to the pipeline or 
change priorities to meet deadlines.*

We work with IRIS on a retainer basis meaning that not only  

does this help with our work scheduling but it also helps 

IRIS budget their marketing spend without having to worry 

about individual job costs and knowing we are always on 

hand to deliver a job as and when they require it. 

One of the benefits is being able to 
budget, having a set monthly fee that 

will cover any project and also being able to 
roll hours over or take from the next month 
to meet demand.*

Outsourcing design and brand  support in this way is a 

cost effective solution for larger businesses. To employ 

someone with the wealth of professional experience we 

have at BrandStorm can be a huge commitment for any 

business so outsourcing and paying for it as and when 

you need can save up to £20,000 a year (not including 

pensions leave and benefits etc). 

IRIS Software Group is the UK’s largest privately held software company, with 16 
offices across the UK  and Over 650,000 SMEs and 21,000 UK accountancy firms 
using IRIS applications, having a consistent and recognisable brand is paramount to 
staying ahead of the game and building trust with clients and stakeholders.  

IRIS. Look forward

The Government’s Good Work Plan has set the cogs in 

motion for a mass upheaval of UK employment law.

(Employment Particulars and paid annual leave) 

Regulations 2018

Came into force April 2019

As a result of the Taylor Review, an order will amend the 

Employment Rights Act 1996 to  

provide all workers with the  

right to an itemised payslip

The new employment legislation that 

every HR department needs to know.

Think that 

IRIS HR is the 

solution for 

you?

Sign up for your 

free trial today.

What’s new for 

2020?

Comes into force 

April 2020

Comes into force April 2020

Came into force 

April 2019

Came into force 

April 2019

The draft Social Security Benefits 

Up-rating Order 2019 increased 

statutory maternity, paternity, 

adoption and shared parental  

pay from 

£145.18     £148.68 

           
           

 per week

Statutory sick pay was 

increased from  

£92.05      £94.25    

           
       per week 

Amends the Employment 

Rights Act 1996 to 

provide all employees 

with a written statement 

of terms on or before 

the first day of their 

employment

It also amends Regulation 16 of  

the Working Time Regulations  

1998 to increase the reference 

period for determining an  

average week’s pay from 

12     52 

or the number of complete weeks 

that the worker has been employed

w
ee

ks

It increased Tribunal 

compensation limits, the 

maximum compensatory award 

for unfair dismissal rose from  

£83,628       

£86,444
The maximum amount 

of a week’s pay, used 

to calculate statutory 

redundancy payments and 

basic awards for unfair 

dismissal also rose, from  

£508 to £525

It extends the right to a written statement of terms to all 

workers, and will increase the maximum penalty for an 

aggravated breach of employment law from 

£5,000     £20,000

Employment 

Rights 

(Miscellaneous Amendments) Regulations 2019

(Increase of Limits) Order 2019 

Itemised 

Payslips

Statutory

Payments

Smart ways 

to stay on 

top of it all

IRIS HR is an online employee 

management system that allows 

you to automate and simplify a 

large amount of daily tasks that 

would usually eat up your time.  

With a whole host of features, 

you can rest assured that your 

HR needs are in safe hands, and 

that we’re ready for whatever the 

Good Work Plan brings your way.

Here are five new pieces of legislation to pay attention to. Get them wrong, and you could be facing fines.

It’s a special time for IRIS as we  

celebrate our 40th birthday

We’ve been fortunate enough to have many 

excellent and very loyal customers over the 

four decades since the company first began as 

Transaction Technology in 1978 and you’ve been 

absolutely integral to the enormous success and 

expansion we’ve achieved.

We’re proud that we’ve continued to be at the 

forefront of change, leading the way with our 

cutting edge solutions since the very start when 

our founder David Guest embarked on a revolution 

in how accountants work. 

We’ve seen massive change in technology over those 

years and we’re expecting to see even more exciting 

developments in the next few. Artificial Intelligence 

is going to be the next big thing and we’ve already 

begun our product offering in this area.

Want to see more of what we’ve been up to for 

the last 40 years? Visit  iris.co.uk/iris40 to see our 

timeline and history all in one place.

22

Striking out on your own

A guide to setting up your own practice

IRIS Customer Awards 2018

How we’ve helped...



It also makes your internal job roles easier meaning you 

don’t have to manage additional staff. We report directly 

and regularly to the marketing team at IRIS so they know 

when we are working on a given task and when they 

can expect delivery. Everything we produce for IRIS is 

proofed prior to being sent out so we can guarantee 

consistency every time.

Working closely with BrandStorm 
supports my job role by allowing 

me to manage my outputs, increasing 
production and have another creative eye 
on the team. Knowing that holidays and 
busy times are covered is a huge weight off 
my mind and that Rob is able to take on 
any project given.*

IRIS went through a huge rebrand exercise in early 2019 

revolving around the theme “Look Forward”. Although we 

were not involved with the actual rebrand exercise which 

was handled mostly internally, we worked closely with 

IRIS to fully understand the new brand and helped shape 

the guidelines as they continue to evolve it and has now 

been rolled out company wide and we continue to deliver 

on brand marketing content for IRIS on a regular basis. 

IRIS. Look forward

IRIS Payroll Corporate Brochure

(250+ Employees) 

IRIS. Look forward

IRIS Payroll Corporate Brochure

(250+ Employees) 
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8.0 IRIS Training

At IRIS, we believe 

that we should be 

looking forward for 

you, and as a result, 

we have carefully 

created a whole host 

of courses to keep 

you on the right 

track and feeling 

confident with 

whatever comes 

your way.

Holiday Pay guidance 

Duration: 2 hours

Cost: £300 + VAT

Who’s the Course For: 

Anyone who is going to run 

a payroll in 2020!

Unlimited 

Access

Webinar Based

Training

By now, we’ve all heard about the changes 

to Holiday Pay calculations, due to take 

place in April 2020. Are you ready? If not, 

don’t panic, our Holiday Pay Guidance 

course is here to walk you through it.

The new legislation means that the 

calculation periods are being extended, 

rather than calculating overtime and 

additional payments over the previous 

12 weeks, you’ll now need to calculate 

them over the last 52 weeks (or for the 

length of time that the employee has 

been with your organisation if this is less 

than 52 weeks). As a result, it’s paramount 

to ensure that you have the necessary 

history at your disposal for a compliant 

and smooth transition in April 2020.

This webinar based course will ensure 

you’re confident with the new guidance 

surrounding Holiday Pay, covering the new 

average calculation periods, what factors 

should be included, and what shouldn’t. 

We will also show you how your current 

IRIS Payroll Software will enable you to 

calculate Holiday Pay in accordance with 

the new legislation.

Prepare for Holiday Pay 

changes with our legislative 

guidance course, register 

your interest here.

Talk to us about outsourcing your 
brand or design work and how we 
could save you upto £20,000 per year 
compared to hiring a designer in house.  

get in touch today
01420 377017 / 07813 676956
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*Quotes from Naomi Hamlin - Marketing Manager, IRIS Group.

Creative strategies with the power to disrupt - www.brandstorm.agency

"mailto:rob@brandstorm.agency"

